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About the College
Our education at Cardijn is about the 
development of the whole person. It’s about 
helping students to thrive, become capable 
learners and leaders that our community needs.

Cardijn College is a co-educational Catholic 
college located 25kms south of Adelaide in the 
beautiful Southern Vales region. Our College 
motto “See, Judge, Act” is pivotal in the life 
of the College as a method, which is focussed 
on seeing the full perspective of community, 
judging considering our Christian principles and 
proactively acting to make a difference in the lives 
of families, friends, local community and the wider 
world. 

Cardijn College has a second campus, which 
offers specialised vocational and trade training 
leading to school-based apprenticeships and 
employment. Marcellin Campus provides a unique 
and dynamic educational experience enabling 
students to study the South Australian Certificate 
of Education (SACE) alongside a Vocational 
Education and Training program designed to 
deliver workplace specific skills and knowledge. 

The College takes its name from Joseph Cardijn, 
a Belgian Cardinal of the Catholic Church and the 
founder of the worldwide Young Christian Workers 
movement. The Marcellin Campus takes its name 
from St Marcellin Champagnat, founder of the 
Marist Order.

As a relatively young school, Cardijn College has 
already developed an excellent reputation for 
delivering a Catholic and well-rounded education 
for families in the Southern Vales region. We 
strive for the pursuit of excellence according to 
the aspirations, talents and gifts of each student. 
We have created an environment where learning 
is stimulating and fun, where opportunities to 
explore, try and participate are endless and where 
ultimately, our students grow in faith, knowledge 
and in character.

Parents choose Cardijn not only for our extensive 
academic and vocational programs, but also 
for our pastoral care and respect for the culture 
and heritage of each individual. We also offer 
extensive sport and music programs, along with 
other activities such as drama and art, leadership 
programs, Outreach and Ministry, International 
Pedal Prix and the Duke of Edinburgh Scheme.
The College is committed to providing the best 
possible environment for students to succeed - 
not only academically, but as confident, healthy, 
empowered young people who are well equipped 
to choose future pathways and begin a rich and 
rewarding life journey.

Cardijn College 3



Marcellin Campus4

Cardijn 
College 
Board 
Members

Performance Report4

President of the Board –
Fr Josy Sebastian

Principal –
Dr Paul Rijken

Chair of the Board –
Mr Wayne Copley
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Mr Dale Sutton
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College Enrolments 2020

STAFF Qualifications
About our Staff

The 2020 enrolment by year level at the August census date was:

Total enrolment 1296 with 1.7% ATSI enrolment and 
25.6% enrolment of students with disabilities.

In 2020, two staff members held Lead Teacher status and another 
three held Highly Accomplished Teacher status. Seventeen staff 
members were in the process of attaining Highly Accomplished or 
Lead Teacher status. Fifteen staff are currently in various stages 
of completion in their Graduate Certificate in Catholic Studies.

Recognising the continual professional learning of staff and 
attainment of qualifications, the college has the following 
professional breakdown for it’s staff: 

Year 
Level

7 8 9 10 11 12

Total 249 239 201 220 217 170

Doctorate 3

Masters Degree 23

Degree with Honours 6

Bachelor Degree 136

Graduate Diploma 19

Advanced Diploma 9

Diploma 25

Graduate Certificate 27

Certificate 70

Chartered Accountant 2

CPA 1
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Key Student Outcomes

Workplace composition, including 
Indigenous composition

Participation in professional learning

Student attendance

Student attendance rate by year level:

In 2020, the workforce composition was as follows:

*One staff member identified as being Indigenous.

In 2020, under the umbrella of our strategic plan 
‘Toward 2025 – Future Directions and Priorities at 
Cardijn College,” we continued to develop and mobilise 
high-performing educators and support staff who 
proactively contribute to the delivery of an aspirational, 
future-oriented curriculum.

In the light of COVID-19, we actively pursued Horizon 
1 professional development, specifically around the 
delivery of remote and on-line learning, and the use of 
SEQTA and TEAMS as our platform to deliver this.

Further consolidation of our Line Management system 
and the use of Bamboo as a HR Tool, enabled an 
effective and ongoing process of goal setting, reflection, 
progress assessment, and appraisal, all of which 
contribute to informing the professional development 
journey of each individual staff member.

Attendance at school has a direct correlation 
with student progress and hence student 
achievement. However, it is recognised that 
at times students cannot attend school due 
to illness or other special circumstances. With 
the implementation of the SEQTA learning 
management system in 2019, we are now able 
to offer students a far more supportive platform 
to continue engaging with their learning if they 
are unable to attend school face-to-face for a 
period of time. In 2020, this became crucial in 
providing continuity in learning for students 
who were absent as a result of the COVID19 
pandemic. The College was able to effectively 
move to a remote learning model in a timely 
manner to support students in all year levels 
who were unable to attend school. 

In 2020, our overall student attendance 
rate was 88.07%. The Indigenous student 
attendance rate was 80.78%. In 2019, our 
overall student attendance rate was 91.10%. 
The Indigenous student attendance rate was 
84.93%. These decreases can be directly 
associated to student absence as a result of 
COVID19 in the latter part of term one and the 
first half of term two where the remote learning 
model was implemented.

The College has a number of processes in place to monitor 
student attendance and communicates with families when 
there are unexplained absences. This includes an automated 
SMS system that alerts parents if their child is not in 
attendance at the College. In cases where the school has no 
information regarding the absence, a system reports frequent 
unexplained absences and key staff then follow these up. The 
pastoral care team access weekly attendance reports and 
a holistic review of absences is conducted regularly by the 
House Leaders and the Director of Students. Formal letters 
are sent to families whose students have an alarming absence 
rate and these follow an escalation process if improvement 
does not occur. Ongoing pastoral support and communication 
also occurs with the family. 

In 2020, the school utilised the SEQTA learning management 
system as a student management platform to provide a 
system for tracking student attendance and delivering the 
curriculum to students who were absent from school. The 
SEQTA platform allows us to generate very detailed reports of 
student attendance data which allows for swift and thorough 
follow up. A dedicated ESO supports the work of the pastoral 
team in this area to ensure all data is accurate, collated 
and analysed regularly, then followed up consistently and 
thoroughly.  

Teaching Staff: 
FTE Teaching Staff: 
Non-Teaching Staff:
FTE Non-Teaching Staff:

Year 7     89.02% 

Year 8     84.71%

Year 9     85.68%

Year 10     86.21%

Year 11     86.08%

Year 12     87.80%

103

94.36

57

40.60

Teachers continuously ask, “How are we going, 
and how do we know?” The Classroom Climate 
Questionnaire (CCQ), a survey tool that collects 
data on student perceptions of their learning 
environment, was administered by 80% of teaching 
staff. The individual data enables the teacher to 
focus on areas of intervention within their classroom 
and inform a much more targeted approach to 
professional learning. Curriculum leaders used the 
aggregated data and led an Action Research Cycle 
with their teams. This data informed of trends across 
a particular year level within a specific subject 
area, and informed school wide or curriculum wide 
professional development. In addition, teachers are 
encouraged to observe other educators in action, 
with a focus of their observation being on their own 
personal goal setting or their CCQ interventions. 

The preferred and popular model for our professional 
development days is ‘sharing practice’. The 2020 
theme was ‘Toward 2025 – Enterprise Educators 
and Marketplace Learning’ and following a Keynote 
presentation, that all staff attended, our own staff 
facilitate workshops that enhance practice and 
pedagogy. Staff have a voice in the nature of these 
workshops and a choice in which workshops they are 
attending. 

In 2020, the College invested $513.56 per staff 
member for their professional learning. COVID-19 
restricted the amount of opportunities for 
Professional Development outside the College.
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Vocational education and training Inclusive Education

Indigenous Education

Cardijn College provides the opportunity for all students 
to transition from secondary schooling with the dual 
qualifications of a SACE Certificate and VET qualification.

A total of 129 students undertook vocational qualification 
training in 2020, representing 23% of the entire senior 
school cohort.  This is significantly up from 12% in 2019.  

Of these 71 students obtained full qualifications (12 
students at Certificate I level, 38 students at Certificate II 
level, 26 students at Certificate III level).  57 students are 
continuing their training into 2021. At Year 12 45% of the 
cohort undertook VET and at Year 12 31% of the cohort 
undertook VET.

Qualification undertaken were
• Certificate II in Applied Fashion
• Certificate III in Applied Fashion
• Certificate II in Animal Studies
• Certificate II in Automotive Servicing Technology
• Certificate III in Beauty
• Certificate II in Construction Pathways
• Certificate III in Dance
• Certificate IV in Assistant Dance Teacher
• Certificate III in Early Childhood Education and Care
• Certificate II in Electrotechnology (Career Start)
• Certificate III in Fitness
• Certificate III in Hairdressing
• Certificate III in Health Administration
• Certificate I in Hospitality
• Certificate III in Individual Support
• Certificate III in Information & Communication 

Technology (Cybersecurity)
• Certificate III in Individual Support (Aged Care)
• Certificate III in Individual Support (Disability)
• Certificate II in Metal Engineering
• Certificate III in Music Industry (Technical Production)
• Certificate IV in Photoimaging
• Certificate II in Salon Assistant
• Certificate III in Sports & Recreation

At the Marcellin campus, the total number of students 
undertaking vocational qualification training was 68 
while another 32 were in a school-based apprenticeship.  
At Year 11 100% of the cohort were in training and 
at Year 12 100% of the cohort undertook VET, being 
either an alternative Certificate II qualification or a 
Certificate III qualification as part of their school-based 
apprenticeship. 

Qualifications undertaken were
• Certificate II in Construction Pathways
• Certificate II in Electrotechnology (Career Start)
• Certificate II in Metal Engineering
• Certificate II in Automotive Vehicle Servicing
• Certificate II in Kitchen Operations
• Certificate II in Plumbing
• Certificate II in Animal Studies
• Certificate II in Hairdressing

Students transitioning from Marcellin achieved 100% 
SACE completion.  82% of this cohort transitioned into 
apprenticeships, while the remaining 18% transitioned 
into direct employment or further study.

In 2020, the Marist Centre for students with 
intellectual disabilities catered for 21 students 
ranging from Years 7 to 12 who participated in 
specialised tailored programs run through the 
unit and mainstream classes with support. The 
Marist Centre has a coordinator, two Special 
Education Teachers, two Education Support 
Officers and several additional teaching staff in 
specialist areas who assist in the learning of the 
students. Unfortunately, due to the restrictions 
of Covid-19, the annual Marist Centre camp could 
not take place in 2020. Students have continued 
to enjoy the management of the MarValla Café. 
This initiative has provided valuable life skill 
development opportunities such as budgeting, 
money handling, social skill development, 
cooking and shopping.  Throughout the year, 
depending on pandemic restrictions, students 
from the Marist Centre continued to engage in 
supported work experience placements, Special 
Olympics activities and excursions such as the 
Narnoo Farm visit.

In addition, the Lavalla Centre accommodated 
students with specific learning disabilities 
and disorders as well as supporting students 
struggling with attendance or anxiety 
to transition into the general classroom 
environment. In 2020 over 130 students accessed 
the Lavalla Centre for support. Most of these 
students were timetabled with three lessons 
per week.  The Lavalla Centre was staffed by 
two coordinators, and one education support 
officer as well as a member of the teaching staff 
for every lesson. Approximately 35 of the total 
number of students would additionally access 
the Lavalla Centre outside timetabled times 
for emotional regulation or additional learning 
support. It was evident that this group of 
students found it extremely difficult to manage 
their school work remotely during Covid-19 
lockdowns and many returned promptly to 
continue with face-to-face learning.

The College supported our 18 indigenous 
students with an Aboriginal and Torres 
Strait Islander Coordinator. Students receive 
opportunities to develop their Aboriginal 
and Torres Strait Islander identity through a 
variety of programs provided by the school 
and Catholic Education. Students also receive 
support with developing future pathways and 
accessing indigenous organisations. Again, a 
highlight was the Thriving Peoples program, 
held by Catholic Education the Indigenous 
Students Club where we discuss on how we as 
a school can be more culturally inclusive. The 
school has developed a Reconciliation Action 
Plan and we are beginning to implement 
the many actions which will help was work 
towards a culturally competent college.  
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Enhancing Catholic Culture
A poem by Mary Oliver titled ‘The Summer Day’ 
begins with a series of questions which include, 
“Who made the world?  Who made the swan, and 
the black bear? Who made the grasshopper?”  Then, 
staying with the grasshopper, the poem goes on 
to describe the particular grasshopper who has 
flung herself out of the grass and is eating sugar 
out of the hand of the poet.  Once the grasshopper 
has snapped her wings open and floated away, 
the poem returns to another question, this time 
about prayer.  While the poet is unclear about what 
a prayer is, she asserts that she does know what it 
means to be idle and blessed by being attentive to 
the present moment.  This complete surrender to 
her experiences in each moment has her asking the 
final question, “tell me, what is it you plan to do with 
your One Wild and Precious Life?”

It is this last line of the poem that Marist Schools 
Australia has taken for its theme for the year, a 
theme that our College community embraced and 
gave expression to through the many events and 
celebrations that occurred throughout the year.  
While we experienced a year like no other with the 
pandemic, we nevertheless continued to celebrate 
the calendared activities and events pertinent to 
our Catholic Identity, be that liturgical celebrations, 
Reflection Days, Athon Day, YCS campaigns 
and social justice initiatives, to name but a few.  
Technology became the means within which we 
could remain connected, albeit digitally, via live 
streamed services, video recordings and our online 
SEQTA platform.

The insights of the poem are many.  However, in 
relation to the 2020 school year and our work with 
students, staff, and families, with respect to the 
College’s Catholic mission and identity, I draw on 
three specific areas of our work that resonate with 
the poem.  The first relates to the New Crossways 
Religious Education curriculum, which continues 
to be integrated in our Religious Education (RE) 
program for all year levels.  The well over 30 
teaching staff within the RE faculty, undertook 
professional development which introduced them 
to the three doorways of learning in Religious 
Education, these being: the Wisdom Capabilities 
(skills), Enduring Understandings (content), and 
the construction of Big Questions or Concepts 
(critical and creative thinking).  In some respect 
the questions that the poet asks throughout 
the poem fit these three doorways.  There is the 
development of the Wisdom Capability of ‘Spiritual 
and Religious Self-awareness’, specifically the ability 
to ‘ponder and reflect on the relationships between: 
personal experience, communal and self-identity, 

and religious understanding’.  Also, the Enduring 
Understanding of ‘Sacramentality and Prayer’, 
specifically knowledge that, ‘a sacramental way of 
viewing the world sees God in every-day things and 
events’.  Then there is the big question/concept of, 
‘Where’s God in the everyday-ordinary experiences of 
life?

The second area relates to the faith formation of 
our students and staff.  All staff engaged with the 
faith formation program held throughout the year 
which included two, one-hour sessions in Terms 
1 and 2, and the Staff Day of Formation in Term 3.  
The formation sessions explored the theme of the 
year which seemed ever more relevant, given the 
ever-changing circumstances and uncertainties of 
everyday life due to the pandemic.  The experiences 
of life during this time had many reflecting on this 
‘one wild and precious Life’ and contemplating the 
quality in which it was being lived.  The Staff Day of 
Formation invited our staff to become ever more 
conscious of the preciousness of life and attentive 
to the gifts that abound us when we are present to 
it, as the poem itself invites.  Staff response to this 
day was overwhelmingly positive.  Regrettably, the 
Marist Formation programs that are made available 
to our staff hit a pause due to border closures brought 
about by Covid-19.  We were delighted to be able 
to reschedule and host the Year 12 Retreat from 
March to August, and engage the year 12 student’s 
in this activity which for many years 12’s is one of 
the most memorable activities that they come to 
experience in their secondary school life.  All other 
year level reflection days occurred with little to no 
interruptions.  

Thirdly, the Cardijn campus community participated 
in the Enhancing Catholic School Identity Project.  
This involved a survey roll-out aimed at obtaining 
insight into how our Catholic Identity is experienced 
and perceived by our staff, students, and families, as 
well as how it would like to be envisioned into the 
future.  The conclusions and recommendations that 
come from the quantitative data analysis (survey 
responses) and qualitative data analysis (including 
information obtained from the College website, 
various documentation relating to the history of 
the college, day to day operations, and images in 
and around the college) will drive the discussion, 
discernment and future directions that will guide the 
unfolding creation of the College’s Catholic Identity.  
An identity that in relation to the poem, will involve 
being attentive to, and welcome the many and 
diverse voices that will make Cardijn the precious 
place it is, the place where capable learners, thriving 
people and leaders for the World God desires are 
formed.     
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NAPLAN Results

Due to the timing and impact of COVID-19, the 2020 NAPLAN tests were cancelled.

2020 Literacy and Numeracy (NAPLAN) Results

Arts
The Arts continues to thrive at Cardijn College, with 
a significant number of students involved in arts 
learning opportunities at both curricular levels, in 
our traditional Year 7-12 subject offerings in Drama, 
Music, Visual Art and Fashion, and at co-curricular 
levels. 

The College’s Co-Curricular Music program has 
seen our students engaged in a wide variety of 
opportunities. Embracing streaming technology 
made essential during Covid-19, school 
performances, concerts, and even the College MAD 
Night (arts showcase), were made available on a 
digital platform. The Music Technology VET course 
has enabled senior students to develop high level 
technical skills and investigate industry pathways in 
the music field.

A continued expansion of Arts elective subjects 
offered at Year 8 has engaged a wide variety 
of students with different interests, skills, and 
experience. The Visual Arts program encompasses 
many focus areas and allows students to 
experience the different facets of learning in art 
and design. The work of students across all year 
levels was showcased at the College’s end of year 
Art Exhibition.

Drama allows our students to develop their 
performance and stage skills, building confidence 
and the ability to work as an ensemble. Once 
again working within Covid-19 restrictions, the 
Year 12 Drama class was able to present their 
group production to a live audience over several 
performances. Drama Club, run by the Drama 
Captains, also continues to provide opportunities 
for students in the wider College community to 
engage with drama learning.
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Extra-Curricular
In 2020 Cardijn College students engaged in 
a number of extra-curricular activities which 
enhanced their overall holistic development 
and their connection to the College. This was 
particularly pleasing given the disruption 
that was experienced as a result of Covid-19. 
Whilst many of the events and activities 
were postponed or modified, students still 
actively engaged in a range of activities 
and opportunities. From a Service Learning 
perspective, students engaged in Project 
Compassion, the Vinnie’s Winter Appeal, the 
Hutt Street Walk-a-mile event, Fred’s Soup 
Van Kitchen and the ongoing engagement 
with the College’s House Charities.  Student 
also engaged in a number of different extra-
curricular activities through the Performing 
Arts dimension of the College with the number 
of students engaging in music ensembles a 
particular highlight.

The sporting landscape continues to thrive at 
Cardijn with students engaging in an extensive 
range of sporting opportunities throughout 
both the Summer and Winter sports seasons. 
The Sports Academies of Football, Netball and 
Soccer also continue to thrive with a focus on 
the high performance aspects of elite sports 
and the pathways that are on offer to students. 
Alternative extra-curricular opportunities were 
also on offer to students including the F1 in 
Schools Challenge and the Pedal Prix. Whist the 
Pedal Prix completion itself did not take place, 
the students still did a great amount of work 
preparing for this wonderful event. The regular 
interstate and international extra-curricular 
opportunities did not take place throughout 
2020, but the College is looking forward to re-
engaging in these opportunities in the future.

Facilities

Several projects were completed in 2020. The Cardijn College, Noarlunga Downs site saw 
the completion of the redevelopment of the central amphitheatre area that incorporated 
a new lawned area, seating for students plus improved ramp and stair access. A small 
plaza area was incorporated outside the new Home Economics facility and the relocated 
Canteen which were both opened for student use at the start of the year.

The Cardijn College Marcellin site saw a significant redevelopment of the frontage to 
Beach Road opened.
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Annual Improvement Framework

Other

Despite the global pandemic and its disruptions 
to our routine and calendar, the College continued 
work on developments toward achieving the 
goals in our strategic framework “Toward 2025.” 
We continued to work on targeted support for 
Years 7 and 8 in literacy and numeracy through 
identifying students needing support and 
providing additional teaching resources. Also 
due to the pandemic and brief school closures, 
we developed the ability to deliver curriculum 
online sooner than expected, which has enabled 
us to help our students become future-ready 
adaptive learners under Domain 2, Marketplace 
Learning. We also continued to develop our 
working relationships with tertiary partners and 
industry-led associations who are informing 
future-focussed regional strategic initiatives for 
local businesses and governments. This important 
groundwork supports our goals under Domain 4 
to Empower Pathways. We engaged youth workers 
who involved students in in outreach and events, 
which in addition to religious education, helps 
us achieve our Mission to integrate the Catholic 
faith with the lives of students, staff and parents, 
as well as be a witness to the presence of Christ 
in the world. These developments and student 
and community outreach programs supported 
our Goals under Domain 1, Influence and Impact. 
Toward the end of 2020 we broke ground on the 
new Senior School, Technology and Innovation 
Centre. The new building will feature STEM and 
robotics laboratories, a 360° cinema, cafeteria 
and extensive student breakout spaces, a design 
technology centre, as well as visual arts, fashion 
technology and learning centres, which is a critical 
part of enabling future-focused learning.

Cardijn College offers an extensive counselling 
service with special programs supporting specific 
groups of students. The College has a counselling 
team that includes two school counsellors and 
three social workers. These staff operate out of 
our Wellbeing Centre which is accessible to all 
students. Parents are also able to contact the 
Wellbeing Centre to discuss their child’s needs.
The Pastoral Care, Learning Enrichment and 
Academic teams work together to review student 
academic progress and wellbeing to ensure 
students are supported in their learning and 
their holistic development. The school has a 
House system comprising of seven Houses that 
provides students with pastoral care and support. 
A student leadership program provides students 
with the opportunity to develop their leadership 
skills in both the middle school and the senior 
school. The school also offers students access to 
facilities for study after school hours and has a 
broad range of co-curricular activities available to 
all students.

Cardijn College 10
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Academic Excellence

Using the 2020 data supplied by the SACE Board, the College is proud to supply the following statistics:

• 14% of the Stage 2 (Year 12) cohort received an ATAR above 90.

• 100% SACE completion at the Marcellin Campus

• 100% SACE completion at the Cardijn Campus

• 67 Students scored A+ in the subjects with 22 achieving a Merit.

• 38% of all grades achieved were ‘A’s.

• 99.9% of all Stage 2 grades on the Cardijn Campus were ‘C’ grade or better.

• 100% of all Stage 2 grades on the Marcellin campus were ‘C’ grade or better.

• 80% of Marcellin Technical Campus students were signed to full time apprenticeships with the other 20% 
transitioning into employment.

• The Dux of the School received an ATAR score of 98.70 placing this student in the top 1.3% of the nation.

• Two Cardijn College students were awarded the Governor of South Australia Commendation for Excellence 
in the SACE. This is the sixth and seventh time that Cardijn College students have received this prestigious 
award, and the first time in any Catholic School that two students in one year have received the award.

70% of Year 12 students applied to University or TAFE of which 91% of those students who had applied for a 
tertiary course were accepted in the first round of SATAC offers. The remaining students were offered places at 
University in subsequent rounds. Students who did not apply for tertiary studies transitioned to employment, 
two of these students did so via apprenticeships. Others undertook gap years or their movements were 
undetermined at the time they left the College.

Students transitioning from Marcellin achieved 100% SACE completion. 80% of this cohort transitioned into 
apprenticeships, while the remaining 20% transitioned into direct employment.

Senior secondary outcomes

Post-school destinations

Performance Report11
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2020 was a very different year and the College’s 
focus was on supporting the students and 
families both academically and pastorally 
through the provision of online learning and 
the FRU (Family Relations Unit) project. In light 
of this, the number of surveys was reduced in 
2020 as we focussed on the immediate pastoral 
support needed by our community. One survey 
which was conducted was the Student ‘Pulse’ 
Survey, a new initiative led through Catholic 
Education South Australia. This survey is 
designed to give students the opportunity 
to provide information about how they are 
currently feeling about school. The information 
provided is valuable feedback for schools 
to use in identifying concerns or patterns in 
their student cohort. Students were asked to 
respond to questions based on the categories of 
Identity, Learning, Relationships and Belonging. 

Cardijn College 12

Student, Staff and Parent Satisfaction

In completing this survey, students were 
asked the same eight questions which can be 
summarised as follows: 

• I matter to my teacher
• I am thriving at this school
• I have positive relationships
• My teacher supports me
• My learning needs are being met
• I am involved in my learning
• I feel safe
• I feel I belong

In completing this survey, 66% of students 
responded with “Most of the time” or 
“Sometimes” for every question. The focus in 
the follow-up of this survey was in responding 
to these student who reported “Not very 
often” when answering the questions 
above. This involved individualised student 
interviews and wrap around interventions 
through our Pastoral Care network.
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Financial School Funding

Net Recurrent Income 2019 Total Per Student

Australian Government recurrent funding $14,094,922 $11,480

State/Territory Government recurrent funding $4,533,389 $3,692

Fees, charges and parent contributions $6,256,128 $5,095

Other private sources $302,644 $246

Total gross income
(excluding income from government capital grants) $25,187,083 $20,514

Deductions
Income allocated to current capital projects $0.00 $0.00

Income allocated to future capital projects &
diocesan capital funds $0.00 $0.00

Income allocated to capital debt servicing
(including principal repayments and interest on 
loans)

$271,186 $221

Subtotal $271,186 $221

Total net recurrent income $24,235,558 $19,720

Capital Expenditure 2019
Australian Government capital expenditure

Total                                  
$410,948                                                    

State/Territory Government capital expenditure $0.00                               

New school loans $1,219,526                                      

Income allocated to current capital projects $0.00                              

Other $3,557,699                                        

Total capital expenditure $ 5,187,699                                            

Performance Report13
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